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Contact Information
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Mailing Address: Physical Address:
TDHCA TDHCA
PO Box 13941 221 East 11th Street
Austin, TX 78711‐3941 Austin, TX 78701

Website: https://www.tdhca.texas.gov

Email: multifamilycompliance@tdhca.texas.gov

Division Phone Number: (512) 305‐8869 

or (800) 525‐0657 (toll free in Texas only)
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Announcements

Schedule:

• The webinar will run from 9:00 am until approximately 12 pm

• We will take a break mid‐morning

• Staff will be present to answer any questions

Housekeeping:

• Certificates will not be emailed but you will receive an email confirming your attendance,
usually within 24‐hours in an email from the GoTo Platform, please check your “junk”
folders as we cannot reissue these emails
• If you did not use your emailed link for the training from your registration you will not receive a follow‐
up email or show as having attended the webinar

• We suggest you silence your phones and put an “out of office” email response to help
avoid distractions during the training

• Please pose questions and comments to the “Questions Box”
3

Handouts

• This presentation

• HOTMA Final Rule

• Updated HUD Notice 2023‐10

• HUD Notice 2025‐03
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0613_PowerPoint PresentationAnnual Certifications
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Annual Recertifications 

• Must first consider annual income for the previous 12‐month period

• Must then consider adjustments to reflect current circumstances

• Must consider any changes of income since the family’s last Annual
Recertification and Interim Recertifications (including those that did not
meet the 10% threshold to trigger an Interim Recertifications)

• Must always include anticipated income from assets (not looking backwards)
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Annual Recertifications continued 

• Changes in annual income include:
• Loss of income

• Additional of a new source of income

• Changing to a different employer(s) in the prior year does not necessarily
constitute a change if the income earned from either employer is
substantially the same

• Must look at entirety of family’s unearned and earned income

• May be one constant job or many different jobs that start and stop

• Probably includes COLA for Social Security

• There is now a 3‐step process for Annual Recertifications…
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Annual Recertifications – Step 1

• Step 1: Determine annual income for previous 12‐month period, looking at:
• EIV Income Report (must be pulled within 120 days of the effective date of the Annual
Recertification to be considered current)

• The annual income on the HUD‐50059 for the last Annual Recertification

• The paperwork supporting the HUD‐50059 for the last Annual Recertification

8

7

8



10/27/2025

5

Annual Recertifications – Step 2

• Step 2: Take into consideration any Interim Recertifications completed since
last Annual Recertification
• If an Interim Recertification was performed within the last 12‐month period and there
are no additional changes, may use the annual income from the Interim
Recertification using the verifications from that certification

• If Owner did not conduct Interim Recertification within the last 12‐month period, skip
this step

• If the family reports that there has been changes since the Interim Recertification, skip
this step
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Annual Recertifications – Step 3

• Step 3: Use current income if there were reported permanent changes in
annual income not processed by Owner since last recertification
• If there were no changes to an income source, may use documentation of prior‐year
income to calculate the annual income used for the current Annual Recertification

• If there were reported changes to an income sources or Owner notes discrepancies
between EIV and what the family reports, verify using Verification Hierarchy
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Annual Recertifications – Example 1
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Annual Recertifications – Example 1 continued
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Annual Recertifications – Example 2
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Annual Recertifications – Example 3
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Annual Recertifications – Example 3 continued
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Annual Recertifications – Example 3 continued
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Learning Point 1

When determining annual income for an Annual Recertification 
which of the following do you consider?

a) Income over the last 12‐month period

b) Income reported on an Interim Recertification since the last 
Annual Recertification

c) Income permanent changes for the upcoming 12‐month period

d) All of the above
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Learning Point 2

If the EIV Income Report ran at Annual Recertification 
reports several jobs started and stopped over the last 12‐
month, do you take that into consideration and include in 

annual income?

a) Yes, if there is a pattern of jobs

b) No, if the tenant does not currently have a job
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Learning Point 3

Is this the link to the presentations webpage for Compliance 
Monitoring: https://www.tdhca.texas.gov/compliance‐

program‐training‐presentations?

a) Yes, I will bookmark it if I have not already

b) No, I do not realize this is a trick question
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Learning Point 4

Are you allowed to contact Justin to ask questions about 811 
under HOTMA?

a) Yes, he seems approachable and I like to know things

b) No, who is Justin?
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Section 811 – Training 3

Thank you!

TEXAS DEPARTMENT OF HOUSING AND COMMUNITY AFFAIRS
221 EAST 11TH STREET, AUSTIN, TEXAS 78701

PO BOX 13941, AUSTIN, TEXAS 78711

(512) 475‐3800 OR (800) 525‐0657

WWW.TDHCA.TEXAS.GOV
MULTIFAMILYCOMPLIANCE@TDHCA.TEXAS.GOV
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